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GUIDELINE NO HR/66
The Policy has been established in order to make the company position clear to all its employees, suppliers and their 
co-workers, as well as any other parties. The requirement s in this guideline are mandatory for all employees working in 
the company, company suppliers and their sub-contractors.
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Our Company, that is Gujarat Fluorochemicals Limited and its subsidiaries is committed to conduct 
the business of the Company in accordance with the applicable laws, regulations, terms of the 
Listing Agreement and with the highest standard of ethics and values. The matters covered in the 
code are of utmost importance to the Company, Shareholders and other Stakeholders. Please 
refer to :

Annexure II for Code of Conduct for GFL

2.1 Any employee who learns of a potential violation of this guideline is required to report his or 
her suspicion promptly tothe Company Ethics Committee. Employees who report potential 
misconduct or who provide information or otherwise assist in any inquiry or investigation of 
potential misconduct shall be protected against retaliation. All grievances and complaints shall 
be taken seriously and treated with sensitivity and fairness. If confronted with such an incident 
for violation of this Policy, it must be immediately rejected and reported to the Company’s Ethics 
Committee of the respective business comprising of the following incumbents:

Unit Head or Site Head/Functional Head as the case may be

Head — Group Corporate Human Resources
Company Secretary
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incident to the Ethics Committee. The Company’s policy is that no adverse employment action will be taken against any personnel in retaliation for, honestly and in good faith, 

also be required to assess their businesses and supply chain to ensure compliance with the provisions of the Act and other requirements as incorporated under this Statement.

2.2 
Ethics Committee. The Company’s policy is that no adverse employment action will be taken against any personnel in retaliation for, honestly and in good faith, reporting a 
violation or suspected violation of related laws or this Policy.

2.3 Any employee (full time, part time or employees appointed on adhoc / temporary / contract basis), vendors, suppliers, contractors, consultants, service providers or any 
other agency or their representative doing any type of business with the Company as soon as he comes to know of any misconduct must report such incident to any member 
of the Ethics Committee.

2.4 The reporting of such incident normally should be in writing. In case the reporter is not willing to furnish a written statement of fraud, but is in a position to give sequential 

2.5
should under no circumstances be discussed with any unauthorized person.

2.6

2.7

disciplinary action, civil or criminal action or closure of the matter if it is proved that discrimination is not practiced etc. depending upon the outcome of the investigation, shall 
be undertaken.
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All Employees worldwide working with the company are expected to sign an undertaking to 
comply with all applicable laws, regulations, codes and sanctions relating to the code of conduct 
and all applicable company policies. Signing of the undertaking shall be a part of the joining 

Failure to comply with this guideline would attract the disciplinary action and may include a 
reprimand, stoppage of increment, suspension without pay, demotion or dismissal termination for 

Any change of the guideline shall be approved by the Head – Group Corporate HR.

The management shall have the overriding right to withdraw and/or amend the guideline at its 

binding.

Annexure:
Annexure I - Undertaking
Annexure II - Code of Conduct for GFL
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Annexure I - UNDERTAKING
To

the same I declare that throughout the course of my employment, I will comply with all the provisions of the below mentioned Guidelines -

my activities.

I will not only ensure my activities to comply with the related guidelines, but also ensure all my associates, vendors, service providers also comply with the same. In case any
violation or intended violation by any party, I will report immediately the same to you.

Name of Employee_______________ Signature of Employee_______________ Employee Code_______________ Company Name_______________

HR/70     -     Guideline on Code of Conduct
HR/71      -     Guideline on Prevention of Fraud

DECLARATION:
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Annexure II - Code of Conduct for GFL

and with the highest standard of ethics and values. The matters covered in this code are of utmost importance to the Company, shareholders and other stakeholders.

beliefs, but are also perceived to be so.

uphold these standards in the business dealings and activities. They shall also be duty bound to follow the provisions of this Code of conduct in letter and spirit. Any instance 
of non-compliance of any of the provisions shall be a breach of ethical conduct and shall be viewed seriously by the Company.

Company.
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Code of Conduct

APPLICABILITY

This Code of Conduct applies to the following

Head of Finance Function (by whatever name called) Company Secretary

1.

EHICAL CONDUCT2.
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laws, rules and regulations may  invite criminal and or civil liability to the individual or Company.

A. Employment

performance of or responsibilities to the recorded in the Company’s books and records.

G. Protection of Assets
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CONFLICTS OF INTEREST3.

Compliance with Governmental Laws, Rules and Regulations4.

provide any information either formally or informally to the Press or any other publicity media unless specially authorized.

5.

Guideline No HR/66, Date of Revision  
© Gujarat Fluorochemicals Limited

An Group Company



GUIDELINE NO HR/66

GUIDELINE ON CODE OF
CONDUCT

It is the policy of the Company to provide the information in the reports which is required to be given as under statutes and/or applicable rules and regulations that the

Disclosures6.

investigations of possible violations, reprisal threats, retribution, and retaliation  against  any  person who has in good faith reported a violation or a suspected violation of law.

Actual violations of law, this code or other Company policies or procedures should be promptly reported to the reporting authority

Violations of the Code7.

The Company is committed to a continuous review and updating of this Code, Policies and Procedures. Any amendment or waiver of any of the provisions of this code must

with details about the nature of the amendment or waiver.

Waivers and Amendments of the Code
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