
GUIDELINE ON
WHISTLEBLOWER

GUIDELINE NO HR/69
This Policy is applicable to all the Employees of the Company that means Gujarat Fluorochemicals Limited and its 

An Group Company



TABLE OF CONTENTS

BACKGROUND & SCOPE

POWER TO AMEND

OBJECTIVE

DEFINITIONS

PREFACE

02

02

03

03

SCOPE 04

ELIGIBILITY 04

02

DISQUALIFICATION

PROCEDURE

PROTECTION

INVESTIGATION

05

05

06

INVESTIGATOR 06

DECISION 07

REPORTING 07

RETENTION OF DOCUMENTS 07

COMMUNICATION OF THIS POLICY 07

15 POWER TO AMEND 07

05

An Group Company



Guideline No HR/69, 
 © Gujarat Fluorochemicals Limited

Our Company, that is Gujarat Fluorochemicals Limited and its subsidiaries is committed to conduct 
its business by adopting the highest standards of professional integrity and ethical behavior and 
comply with all the regulatory requirements under the laws and regulations prevailing from time 

Annexure I for Whistleblower policy for GFL

The management shall have the overriding right to withdraw and/or amend the guideline at its 

Annexures:
Annexure I - Whistleblower policy for GFL

ANNEXURE I

Our Company, that is Gujarat Fluorochemicals Limited and its subsidiaries referred to herein after 
as the Company is committed to conduct its business by adopting the highest standards of 
professional integrity and ethical behavior and comply with all the regulatory requirements under
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DISQUALIFICATION

INVESTIGATION

Chairman of Audit Committee
Gujarat Fluorochemicals Limited
Plot No. 17, Sector 16A, Noida-201301, (U.P.) India

Protected Disclosures shall be reported in writing so as to ensure clear understanding of the issue/s raised and should be typed or handwritten in legible handwriting in English, 
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indicate that the Protected Disclosure has no basis, or it is not a matter to be pursued under this Policy, it may be dismissed at this stage, and shall be sent to the

If initial enquiries made by the Chairman of the Audit Committee indicate that further investigation is necessary, this will be carried through either by the Chairman of the 

Investigations will be launched only after a preliminary review by the Chairman of the Audit Committee, as the case may be establishes that an investigation is necessary under 
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If an investigation concludes that an Improper Act has been committed, the Chairman of the Audit Committee shall recommend to the Managing Director, if any, or the Board 

DECISION

The Chairman of the Audit Committee shall submit a report about all Protected Disclosures referred to him with the results of the Investigation to the Managing Director and 

REPORTING

RETENTION OF DOCUMENTS
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